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afTWHN: SEASPAN UlC 

AND: 

1.0 1 

(he,emilfter tefe"ed 10 as lhe "Employer') 

CANADIAN OffiCE and PROFESSIONAL EM PLOYEES 
UNION, lOCAL 378 
(he,einMrer referred to as the "Union") 

ARTICLE I - PURPOSE 

,.",Iy of Ihe fi,sl ,.",1 

""fly of/he Second ,. .. ,t 

The purpose of r~,~ Agreement is to maintain iI ~armoniou5 relationsh,p between the Employer aoo 
the employees; to define clearly t~ hours of work, rates of pay and condit'ons of employment; to 
pfOvide fOf an amicable method of settling d,ffcfCrlCe<; which may from lime to time ari,..; aoo 10 
Pfomole the muruallnteresl of the Employer aoo employees and in recogn itoon whereof, the Part ies 
hereto covenant and agree as follows: 

1.02 No Di§crimination 

1.03 

2.02 

Neither the IJnlOfl nor !he Employer, in carrying OUt their oblogalions under thi~ Agreemenl, !hall 
diloCriminate in matters of hiring, tr.unmg, Pfomotion. ITaMfer , la~. discharge or otherwIse 
~ause of race, colour, natiOf\ilI or elhnlC orig,n, religion, age, se_, se~ual orientation, rna", .. ! 
Status, fam ily 51alu~, disability or criminal con~idion for which a !><Irdon has been granted. 
Ddinilion of Ihese protffted classes will be consistent with the defin itions in the Canadian 
Human Righls AC!. 

ARTICLE 2 - UNION SECURITY AND RECOGNITION 

This Agreemenl shall apply solely to employees in the ba'gaming unit, for which the Union is 
cert ified under the Canada labour Code and shall be binding 011 the Employer and the UnlOll aoo 
their respective successors or assigns. 

The Employer agrees tnal all empl~ covered under this Agt'eemem, .l5 a condition of 
employment, shall w,th,n thirty 00) days from the effCC1ive date of th,s Agreement, ~olUe .. nd 
remain members 01' the Union. 
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2.03 
The Employe!" furthers agrees that all new empl~ hired subsequent to the effective date of this 
Agl"eement, shall as ~ condition 01 employment, within thirty (0) days from the date 01 
employment, become ~nd remain member} of the Union. 

2.04 Assignments 01 W~ges ~nd Employe-e Inlo'"",'ion 
Upon written authorization from the employee, the Employe< agrees to deduct Union initiation fees, 
dues and assessmenl:5 from the wages 01 eild1 employee, and to transmit the monie5 w collected to 
lhe Union once month ly, t followin g information as 10 the persons from whose 
~ such deductions have 

il I .J 

Such information shall be supplied by the Compilny in a fo rm mutually acceptable to the Pa rt ies. 
In addit ion, the Company wi ll provid(' the Union with updated information u changes occur. 

ARTICLE 3 - UNION REPRESENTATION 

3.01 Union Recognition 
The Employef shall recognize the Union and the Rep<esentalive(s) 5elected by the Union for 
purposes of collective bargaining, Agreement administration and geoer.ll Union busine<is as the sole 
and exclusive Representative(s) 01 all employee,. within the bargaining unit as defined In ArtICle 2 of 
this Agreement. 

3.02 Employe-e Conlact 

3.04 

The Represenlative{s) of the Union shall havoe Ihe fight 10 contact the employees at their place of 
employment on matters respecting the Agreement Of il:5 administration. The Union R~tati voe(s) 

will obtain authorizati on from the Employer a~ to appropr iate time fOO" sud1 cont<lCt be/Ofe rneeting 
the employ.;e. 

The Employer shall recognize the Office Steward(s) elected Of appointed by the Union and shal l not 
disc:harge, disci pline 00" oIhe<wise discriminate against nlch Office Steward(s) for (";"Irrying oot the 
dulie5 proper to that lXlSition. The Union shall inform the Employer oi the IlOIA1I'S of the Office 
Steward(s). 

The Office Steward(s) may, within reason, investigate and process grievances Of confer with the 
Representative(s) of the Union durmg regular WOOing hours, without loss of Poly, provided suo::h 
does not Interfere with the employee(s) woO: schedule. Stewan:i(SJ will obIain permission from 
their immediate supervisor befOO"e leaving their immediate area (Of .ucn purpose and .ud1 
permis~ion will nO! be unreasonably denied. 
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3.05 RiShllo Ha~e a lob Sleward Presenl 

4.0 1 

a) An Employee shall il<Ive the fIght to have a lob Steward Ofesef1t at any d,scuss,on with 
manasement personnel whe,e the basis of the diKussion is disciplinary in natu,e. The 
employe!! <;hall be giVi'll advanCE- noI~ of the meeting and of hilAlef light to have a lob 
StE'w~rd pr~t ill that meeting. 

c) This clause does n01 apply to discussions that are of an operalional n,IIU't' or do nOl involve 
disciplinary action. 

ARTICLE 4 - THE RIGHTS OF THE EMPLOYER 

The Un;oo recognizes that the managetOe!\t and the operation of. and the dilection and promot;oo 
of the working forces is vested e~c;lusively in lhe Employer and that the Employer shall ha\oOt' the 
fight 10 select its employees and to dISCIpline or discharge them for juS! and reasonable cause, 
provided that such rights are nOl e~erclsed in a milOner contrary to Itle prOVISIonS 01 the Agreement 
and sublecl to the right of the Union or employee to grieve as provided in Anlele 17 and 1801 this 
Agreement. 

ARTICLE 5 - DEFINITION OF EMPLOYEES 

5.0 1 Full·t ime ltegul,'.Ir 
An employre hired 10 wort< on a full-time baSIS in a regul3r continumg position. 

5.02 Pari-time Regular 
An employee hired to W(lfk regular hours or days on a (O<ltmulflg basis, but who WQI'ks less tnan 
the normal worlcing ~ in 3 month. These employees shall be cove,ed by all condihOO5 of this 
Agreement except as follows: 

(3) Bereaveme<1t, Severance and Jury Duty pay will be on a pro-rala basis c():1siSlent WIth days 
normally employed. DuratIon of Bereavement, Funeral and Jury Duly ent lt~nt will be 
on the same bas is as for full·trnle «'gular employees with the same Cillendar servIce. 

(bl After complet iOt1 of thirty (lO) days of employment, they shall receive SIJtutory Holid~y pay 
based 00 thei r regular daily fale of pay. Ttm will be paid if eitller the Statutory Holiday 
falls on one of their norm.llly scheduled wori< days Of provided they hJve been paid a 
minimum of fifteen (IS) days in tile thirty (30) worI<ing days invnec!iately preceding the 
Statutory Holiday. 

(c) Annual ViI(;iIti():1 enUllement shall be the Silme as lor a full-l"TIe regular employee. 
VacatKlO pay shilll be calculaled at Iouf percenl (4"), six perCent (6"), elgJ1t pe<cent (8"), 
len pe<cent (10") or twelve percent (12") of gross earnings. On each anOlveB.1ry date, ~ 
part-time regul~r emplO't('e <;hall ha\fE' the opIiOfl 01 aa:ruing OII1nual vacation pay 10 be paid 
OUt at the time of taking annual Vacation. 
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(d) The<se employees will be carried on a separate Part-time Regular Employees seniority liM. 
Whert the-ie employees become Full-{ime Regular employees, they will be placed at the 
bottom of the Full·lime Regula r Employeei seniority li~t 

5.03 TemjKIrary 
All hired on a full-tIme or p<lrt'lime basis for ~ ~ified period, on ~ projecl basis, not 

"""'" (iii 10 bad. fill for 
[Iii) 10 bad. fil l fOf under Art ick! 

9.06; 
(iv) to back fill for an EmplO)'!.'e ~bsent 00 Sick Leave under Article 10.02; and 
(vi to bad< fill for an EmplO)'!.'e a~t 00 LooS Tf!ml Oisability under Article 10.03 

T l'rTI!)Ofa'Y employees ~II be oovered by all conditioffi of this Agreement, excepl as follows: 

(a) After complet ion of thirty (l O) days employment, they shall receive Statutory Holid~y P'lY 
boise<! 011 their regular daily ra,l' of pay. This will be paid if e ither the Statutory Holiday 
falls on O<>e of their normally scheduled work days or provided they have been p;lid a 
minimum of fifteen (15) days in thirty (30) working daY5 immediately preceding !he 
Statutory HQliday. 

(h) Vac;.ltiOrt pay shall be p;lid on each lliIy, calculated 011 lhe applicabk! pelU'nldge of gross 
earnings fOl the period employed. 

fe) Berea\lelTll'f'lt, FUner.l1 and Jury Duly leave will be granted without pay, and duration will be 
on the same basis as for full-time norgular employees with the SiIIT'Ie calendlr service. 

(d) UniOrt Business leave, Special Leave Wirhoul Pay and Educ.Jtional Upgr.oding shall not be 
granted. 

(e) sha ll be paid not less Ihan the ~Iart rate for the classification they are 
a comparable poo;ition in the bargaining unit \'/here a comparable poo;ilion 

",","",,;.,., the Employer will §eI the ra~ and advise !he Union. 

(I) Reasonable notice of lay-df Of rermi~tion, but not less than one (1 ) weeks notice shall be 
gi.-en by the Employer. 

Ig) A !emporary employee al1aining Full·time regular or fart-t ime regu lar status will have rights 
ur.der this Agreement which are based on length of ~ice ~nd seniority dolted from the 
Man of coolinuous employment. 

(h) ArtIcle 1 £> of this Ags-eement shall not apply to tempOr<lry employees. 

(il Afte r three months continuous e mployment, a full-{ime temporary empl~ may elee;! to 
receive medic"l, dental and EHB coverage. in addition 10 the benefits outl ined in Art icle 5, 
Section 4 (e) 

S.04 CasUrilI Employ<':eS 
An employee hired on an a~ !eQUlfro basis during peliods when regular employees <Ill' 

sick, on leave of absence, on v;}Cation, §ubJf!CI to eXCl'SsiYe wort< loads or emergency situations. 
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6.01 

The pefICxI of employment shall not exceed thuty 00) WO<king days eJCO!pI wheA.' e~teoded by 
mutual agreement betweeo1 the Umon and me Employer. Caw.al employees shall be COYI;'red by 
all conditions 01 th IS Agreement excepl as follows: 

(a) Mer completion of thirty (30) days employment, they shall rt'<e ive Statu tory Holiday pay 
based on their regular daily rate of pay. This wi ll be pard r( e,ther the Statutory Ho li day 
f ... lls on one of their normally $Cheduled worlo. days Of provided they have been pa,d a 
m,mmum 01 fifteen (IS) days on !he thirty (301 work,ng days Immediately pre<:eding the 
Statutory Holiday. 

(b) Vacation p;ty shall be paid on earn !lily, calculated a1 me apphGlbIe perrentage 01 810M 
eamlngs (Of the pe<iod employed. 

(c) Bereavement, Funeral and Jury Duty leave will be granted witf>out pay, and du raTion wi ll be 
on the ~me baSIS as for full·lime regu lar employees With the Silme calendal loervice. 

(d) Union Busin~ lea'>ot', Special leave Without P ... y arod EdlXiltlOr'ldI Upgr.oding shall nOl be 
granted. 

(e) R.ale 01 pay shall be not less than the start rate for the po5ltlOtl on which ernpIoyf!d and the 
Union advised (or the purpose 01 deduction and rerni!lance 01 applicable union dues, 

If) Reasonable nouce of lay-off Of tCfmrnation, but not ~s than one 01 weeks notice, shall be 
given by the Employer. 

(g) A casual employee a!laining regular (ull-time or regular p;lrNime status will h ... ve righl1 
under this Agreement which are based on length of sewice and seniority dated from the 
st.1rt 01 contml.lOU$ employment. 

(h) Article 16 of IIl1s Agreement shall not apply to c~U<l1 employees. 

ARTICLE 6 - HOURS OF WORK, OVERTIME AND SHIFT PREM IUM 

(a) The regular worlo. >dledule for full·tlme 
below, shall be sewn and one-hiIlf (7 
five (S) consecutive days, Monday 

I , , 
agreement Union). The SwnchboilroilRecep!lonist desk may be 
staffed between the hours of fdO a.m. and S:OO p.m. 

(h) ~ The ',:~~::.:w:~ork schedule for Shin Crew 
n, Assistant shilil consist 

Relief CA.'W Dispatcher and 
and one-half (7 Y,I ~f da~ 

I 

(ii) The Sh,ft Crew Diwatdlef and Maline Crewing Assistant will be "on COlli" outside o( 
regut~r wO<l<ing hours ~ defined in (i) above and on Saturday and Sunday, once every 
three (31 weeb on a rotational basis, and will receive the Monday following her ~k 
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6.02 

of "on call' dutie!i off with pay plus the weekly "on call' remuneration in (iv) below, 
in additi()l1 to all OIher compensation In this Collective Agreement, to handle any 
crewing calls relayed by the duty tug dispatcher. 

(ivl Weekly 'on call' remunet<ltion for the foregoing duties will be as fol lows: 

Effective March 1, 2011 
Hlective March I, 2012 
EffectlW! MaICh 1, 1Q!1 
Effective Maoch I, 2014 

"(2" or COLA whichever is greater. COLA is defined ~$ the Statistics Ca nada figure 
for Vancwver (01 the previous calel!dar year.) 

• ' (2'" or the increase negotiated effective 01 0cI0ber 2013 per Arlicll! 1.25, Rate 01 
pay. of the CoIleaive Agreement bMween the Canadian Ml.'«:hant Service Guild and 
Seaspill' Ul C, whichever is greater. 

EffectiveMarcnl,2011 
Effective March 1, 2012 
Effective March I , 1Q!1 
Effooive M.lrch 1, 201 4 

EOO's will be earned and taken u follows: 

1i!! For Employefs hi!ed p<ior to 01 March 2013, for each full calendar month W<K1<ed on the 
above IfSUlar wOOr. ~ules, Employees wll earn one point one SI'\IeIl (1. 1 n paid days 
off (ma~imum fourteen (14) day<; in twelve (12) (;llenciar months) to be t~ken at a tlnle 
mutually agreed betweefI the Employee and til<! EmplO'{ef. 

(hI Employees hi!ed 011 Of after Ot March 2013 shall earn paid diors off ({DOs) in ac:wrdance 
with the following Khedull!: 

ill 
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b.OJ 

~~~:~:~~&~~~"; ..... ~ cbys 0« in "fly one (1 ) month Employer and wl\e<e 
taken in anyone (1) 

one year to the next . Unused days will be p;!id 
Qut by May 3 \ . of each yeaL 

Id) Effe.::llve the lim day of the month followi ng ratificat ion of the Memor.-mdum of 
Ag'ef!menl by boIh Parl,es, accrual of ED<>! will be aligned with the "<>cation yea. (i.e. 
June 1 taMay)1). 

~ EDO ennlemenl in accordana with (a) above, as nesolo.ated in the 10 11 - 20lS 
ColieCIlve Ag'et'metlt, will be graAdfarhered for Full-time Rf'gular Employees and noc 
subject 10 nl'gOlialion i~ fu\u.(" coliectiv(> b;i.gaining. 

An unpaid lunCh per iod of thirty (301 mlOul~ will be provided and taken Within the two (21 hours 
,n the moddle of tOe ~ula, working day~eci<;e time 0/ which will be arranged between The 
Employer and the employee. 

Two (2) ~ .ehef pe<iods per day of fifteen (1 51 mInutes each will be PfOvided and taken, one (1) 
in the morning and one (1) in the aftemoo.\ 

6.05 Overtime Pre miums 
All time wo,~ed before 0' afte, tOe regu larly es1abl ished WOOing day shal l be conskle,ed 
ovenime and be p.ud for at two hund,ed percent {2oo,"! of the employee's straight time hourly 
rate. M employee's straighl t,me hourly rare shall be Cilkulated by dividing current monthly 
§<Itary by one SI~ty.fWO "nd one-h;alf (162.50). 

All time worked on Saturday arid/or Sunday shall be considered as overcime and p<lid at !he r.l1e 
of two hundred Dt,eent !200'.lo) of the employee's stra ight t,me hourly rate. 

An employee reql.l€'Sled to work ~rlime beyond the regul .. , work day shall be allowed a one III 
hour meal period al the regula, straight t,me hourly fate of p<ly, pn)Ylded such overtime is in 
excess of two (2) hoors work. The meal period may be taken before, during or aftef the OYenime 
work, as may be mutually agreed. 

Collective Agreernem betw~ StASPAN UlC and COPE, lOCAL 178 
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' .08 

'.09 

&. 10 

6. 11 

7.0 1 

7.02 

An employee called back 10 work after compiet'''8 a regular days woo or f,om a regular day off 
shall be paid ovefIlme rates for a minimum of four (4) houfS or for !!me WQrI(ed, whichever is 
greater. 

There will be no carry-over of banked overt ime (,om 0Ile year to the next or from 0<1e depa rt ment 
10 anOlher. Unused ooflked lime will be paid-out al the applicable r~te anllualiy or at the time of 
transferor promolion 10 anolher position and department. 

Employee!; who work ovenime may request time off in lieu of ovenime pay, bu1 such lime off 
must be taken OIl a time mutually agreed upon with the Employi?f. The length o(time off wiTh ~ 
sha ll be equal to the straighllime equivalent ofllle overtime earnings. 

Employees shall be al their respective positions ready 10 begin woo al their scheduled starting 
lime and ~all no! quil work in adY<lnce oflheir scheduled qui"ing time. 

ARTICLE 7 - STATUTORY HOLIDAY 

New Year's Day 
Good Friday 
East,,1 Monday 
Canada Day 
Be Day 

Family Day !i'ffective February 2013) 
Labour Day Victoria Day 
Thanksgiving Day Remembrance Day 
Christmas Day Boxing Oay 

and any other day that may be stated a legal holid.ly by the Provincial Of fedefal Government. 

Should any of (he a~ holidays fall on an employee's regular day off, (he employee ~II 
receive an additional day off or days off with pay, to be tilken 00 either a Friday or Monday or at a 
time mut ually ~greed with the Employer, 

No work shall be penormed by employees on the ~tiorled hoIidar.;, excep( in 
Uflfore5een Circumstances. Woo performed 00 such ('I(C4I5ions WIll be paid .n two hundll'd 

employee's straight t'"'Ie Ilourly rate ilnd well emplovees ~JI be given al'! 

In the event al'!y of the hol idays enumerated in Se<:tioo I above occur duril'!g the period of al'! 
employee's vacation, an additional day of v;t<.ltion, with pay, shall be allowed for each hol iday so 
occurring. 

7,04 flOolIting Holiday 
All full-time regular employees shilil be entitled 10 a "floating· day off, with pay, once edCh 
c.alenWr yeilr, whicto ~II be in ilddl1lon to the Slarutory Holiday and lIl'!nual viICiltion entitlement 
provided fOf in Micle 7 and 8 of this Agleel lle"r. The "float ing" day off shall be taken at a d.lte 
arranged in advance by mutual agreement betwt.'ef1 the enlployee and the fmployer, The pre-
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8.03 

•. '" 
8.05 

.... 

8.07 

' .08 

arrJ nged day off may be changed at the 'eque\t of the employee or Employer but only by mutua l 
consent. 

ARTICLE 8 - ANNUAL VACATIONS 

Each employee who completes two (21 ~a~' service sha ll receive fifteen (151 work ing days paid 
vac<lt ion. 

Each employee who completes seven m ye1~' service wll receive twenty (20) WQfking days 
paid vacation . 

Each employee who completes fifteen (lS) yea~' servic@shall receIve twenry.4ive {lSI working 
days paId va("atlon. 

Each employee who completes twenty (20) ~a.s' serv ice shall receive thirty (301 working days 
paid v.K;alion . 

Payment for vacations wll be at the employee's regula. claSSification wage rdte at the lime 
vacation is taken, or at four percent (4 '1.1, six per«nt (6'1.), eight percenI18'1.), ten percent110'l.) 
or !Welve perU'f1t (12'1.) of gross earnings, whichever is greater. 

Where an employee h<r.; not received wages "om the E~ for any period during the YaGllron 
~ar (June I-May 31) of more th.m thn:oe (J) weeks. by ~as.on of leave of absence without pay as 
per Article 9, Section 4, lay-off as per Artide t2. Section 6 Of receiving Long Term DIsability as 
per Art icle to, SectiOll 3, vacJtion pay iJ,all be paid althe applicable percentage of gross eammgs 
for tnat v.K;atioo year. 

Empl~ desiring to take vacations in broken penods shall be entitled 10 take them in pS'riods d 
one It) week, two (2) weeks, three (3) weeks, etc. Vacation se lectIons must be pre·approved by 
the Employer and will not be unreasonably denied. 

Empl~ shall select therr vacation periods in order of seniority, as defir>ed in this Agreemenl, 
however. only ooe (1) vi\cation period shall be selected by senIorIty untIl all employees in the 

Collective Aireemem 1Je1weeo $lASPAN ULC a",1 COP[. lOCAL 376 
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a ,10 

signing group have selected one (1) period, Subseq..ently, all employees in the signing group 
who have chosen 10 take their vacat ion in broken periods shall select, in order of seniority, for a 
second ~aGlt ion period and again for ~ubseq..ent periods, until all penods are chosen, 

Employee<; who have complel('d one 11) or two (2) years' service shall be entitled to bank up to a 
ma~imum of one (1) week v;lcation, Employees who have completed three (l) years' service, or 
more, shall be ent itled to bank up 10 a maximum of two (1) ~s vacation. 

Employees who have completed five (5) yealli' r.ervice or IllOftl shall be entitled to bank up to a 
ma~imum oImrce (l) weeks v.:JClltion. Such banked vacation may be taken in tile following year, 
or later, subjecllo the Employer's right to approve the overall vacalion Khedule. 

A common anniversary date 01 June 1 has been granted by the Canada Depanrnef1t of Labour, 
and the vacation)'ear is the period of twelve (11) months comrnencongJune 1 to May 31. During 
the tr.msitionaJ years (the 1st, 2nd, 7th, 15th and 20th year of r.ervice), vacation entitlements shall 
be calculated as per Appendix "8" which is attached hereto and made pan of thIS Agreement. 

ARTICLE 9 - LEAVE OF ABSENCE 

9,01 Union Business 
Leave 01 absence, without pay, will be granted to employees for the purpose of attending to 
Union busirl<.'Ss, prov iding the Employer 's work requirements w ill allow (01 wch leave. The 
Unioo will reqllCSt such leave by giving the Employer at least two (2) weel<s notice, and such 
leave will not be unreasonably dffiied. To facilitate the admmistratioo of this clause, when a 
leave 01 absence WIthout P;!y is granled, the EmplO)'e'f will coolinlll' the Ernp!oree's nonnal 
..alary, subject to hnll'ly reimbursement by the Union. 

9.02 Bereave ment Leave 
In case of death in the immediate family of the employee, i.e .. father, mother, husband, wife, son, 
daughter, sister, brother, mother-m.law, father_in.law, grandparents, grar.dctlildren, an employee 
!.hall be granted compassionate leave of up to flye (5) days, WIth pay. Such leave 01 ~ shall 
flO! be charg.ed against annual v<lCiltion entltlernef1t. 

9.03 Funeral Leave 
Upon application to the Depanment Head an amount of time, up to a m;o:imum 01 one-h<Ilf (112) 
day leave of absence, without deduction of pay, to aMend a funeral ilS pallbearer or mourner may 
be granted. 

9.04 Spec ial Leave Without Pay 
An employee may be granted leave of absence wi!hoot pay for personal reasons upon wriMen 
application. Such leave !.hall be ilt the disoetion clthe Employer, It is underslood thaI such 
leave shan n04 unduly interfere with the operatioos cI the depanrnef1t coocerned. 

9,05 Jury Duty 
Employee~ who are required, by law, to serve M ju"xs or witlleS-;es in any co" .. n, competent 
juri5<Ciiction, or any proceeding re5ulting from employment WIth the Employer, wll be grat11cd 
leave of absence wim pay lor this ptJfp05e. The employees coocerned wll deposit with the 
Employer any pay received for such service, othet- than expenses, and wll render an accounting 
cI amounts received together with proof of service. 

Co l~ i vc Agreement betwl'ell SEASPAN ULC and COp{, LOCAL 378 
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9.06 M.a ternity Leavt.lParent~1 Leave 
l!i Employees who have completed ~ix (6) months of continuous >ervice shall be elig ible for 

M.lterl'lllylParentalleave in accordance wIth the Canada Law Code. 

M In addition, Employees who have completed one (1/ )'!\!ar of continuous service shall be 
eligIble, in accordance with the Company's Policy (M;trch 2007), for the following: 

ill During the two (2) week waiting P!i!'r iod, fmplovN's sha ll be p.!id ninety pefct'nt 
190,",) of their weekly salary: 

!ill For the fifteen (15) week M;tternlly leave and for the first fifteen (15) W(!eks of 
Paremal Leave, the Company wilt top up the s;alary over and above the EI 
benef1ts to ninety percent (90'"') of the" weekly s;alary for a 10lal of up to thirty· 

weeks of leave, to a maximum of twenty-five thousa nd dollars 

!fl Employees who voIootarily terminate wlthm six (6) months of the conclusion of the 
Maternity or Parental leave, are reqUired to repay the CI1l1re tw-up benefit in full to the 
Company. 

!2! VacanCIes created by M;ttem iTy leavelPareotal leave will be posted as Temporary 
positions, i,e. the EmployeE' mu~t be relnstatt'd in accordance with the Canada labour 

C"""_ 
~ Such leave w ill not afff!CI ann ual vacation entItlements or S(!n iority. 

9.07 Educationa l Upgrading 
(a) Where iUI employee compIe1es a job ret.J.ted night school educational course as approved m 

adVilnce by the Employer, the Employer WIll fei~ Of\e hundred percent (100"') of the 
cost of!his course to the employee. 

(b) When an ernployel' registers in a job felated educational cenlficate p<Ogr..m as approved in 
advance by the Employer, the Employer upon regl>1rallon WIll reImburse one hundred 
percent (100'"') of the cost of each course co the employee. 

Ie) When the Employer requests an emplo)'CC to anend a job related educational course, tfM! 
Employe.- wi ll p;ly one hundred percem (100") of the cost upon registr..tion, 

Id) The Empioyef further agrees lhat where such educatiON! led\.'(! as detailed in (b) or (c) 
above is granted dUling IlOf1l\iII working hours, the lea\.'(! 5hall be WIthout loss of wages or 
beflefits, 

Ie) In the event any employet' attend, an educational course as specified in Ie) above, and mat 
day is other than a lI~gular working day. then a compensating day off with p;ly shall be 
granted allCl taken by the employee immediately preceding or !oUCeeedlng the day d 
anendafl«' at such course, 01" at such other tIme as is mumally agreed upon between the 
EmplOy(' r and the employee. 

Col1ecti~ "sree<ll<'fIt ~tween SE"SP" N UlC arod COPf, lOCAll78 
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ARTICLE 10 - SICK LEAVE, WELFARE PLANS AND PENSION PLAN 

All newly hired full~ ime retll,Jlar and pill1-time regular employees, regularly scheduled to work three (31 
da~ or more per week, shirll be enrolled in the Medial Services Plan of BC on me r.~ ollhe monrh 
following date ol hire and one hundred percent (100") ol the premium cost shirll be pilid by the Employer , 
Coverage for Extended Health Benefits, Sick Pay, long Term Disability, Group life Imu~ and Def11al 
Plan shall commence on the first ollhe month foll()'INing completion olthei. probationary period. 

10.01 Medic,,1 PI"n .. nd Exler>ded Health 8enefi15 
Coverage under Medical 5e<vices PI,," ol BC and the Company Group Insufilnce Progfilm <;hall 
remain in effect for the durat ion of thIS Agreement with one hundred percent (100") of the 
ptemium COSI pilid by the Employer. De\ilils of the PI"n shall be made available 10 all employees 
on reqlleSt. 

10.02 Sick P"y Plan 
The present Sick P..y Plan whicto pays up to one hundred percent (tOO,,) of salary (minimum !'NO­

thirds) for a r1\iIximum of fifteen (151 week5 shall remain in effect for the duration of rhis 
Agreement. Details of the Plan shall be m.xle avai lable to all employees on reqvest. Employees 
absent from work In excess of three (3) days rllJy be required 10 ptesent a doctor's ceflificate on 
re1urn to work in order 10 receive side pily, "Ild shall be reimbufW(! for the cost 01 obtaining such 
cel1lflGlte. \Vhere there is a demonstrated pattern 01 absenteeism, the three II I days may be 
,edUCf!d to one (1) day. NotIce ol such requirement to present " doctor's rertifrcate wll be 
given, either prior to COflYTleflCefI"t 01 such absence, or during such ab5ence, oot ptior to tt-.e 
employee's return to work. 

10.0J Long Term Disabi lity 
The ptesenl long Term Disabilrty Plan sh.al! remilln in effecllor the duration 01 this ~t 
with the full ptemium «>St p;lld by the Employer. The Plan COIl"IeS inlO effect (WIly if the disabilrty 
Coot inues beyond lhe mteen (15) week Sick Pay Plan provided (or in Art icle 10.02. The Plan 
will pay a disabled employee seventy-five percent (75'1.) of base sala!)' for as loog as the 
employee remains di!>abled, or until tr.e employee reaches normal retirement age, subject to 
tr.e qualific;ations as I~rd out in the text of the PI~n . Det"ils of the Plan ~hall be made available 
!O all employees on request. 

10.04 Group Life Insurance Plan 
The present Group life Insurance I'lan shJII remain in effect for the dUldlion of rhis Agra'lTlE.'!1l 
with the (ull premium cost paid by the Employei-. The Plan pn:I'o'ides lor in!>l)<ance III the amoun! 
01 three limes (3X) annual salary to a maximum 01 SSOO,OOO ~nd the emplc>yee i~ also CO".'ereCIIor­
an equal amount of Accidental Death "nd Dismembe-rment tnsl,Jr.tnce. 

The Accident"lloss of ooe (I) hand, O~ (1) foot or The sight of one (1) eye - fifty percent 150.,.,,) 
01 the amounT for which insured. loss of a combination of two (2) or more of the ~ • one 
hundred percent (1(l()"1 olthe amount for which in!>l)red. Delails of the Plan shirll be made 
ava.lable to all ~ on reques-t. 

10,05 Pension Plan 
All regular employ<-es shall p;lflicip.lte in the Compilny's Pension for Salaried Employees upon 
completion 01 three 0) c .. lendar montIJS 01 empll7l'menl. Details of the Plan shirll be made 
available 10 all employees on requesl. Regular Union employees shall receive the same level 01 
entit\emeot as the non-union salaroed employees/manage!"!;. 

Collective Agreemenr bdwC<..'Il SEASPAN ULe and COPf. LOCAL )78 
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10.06 Dental Plan 
Coverage under the PBC Dental Care Plan shall continue in effect for the duration of th is 
Agreement wIth one hundred percent (100"1.) of me premium ~t paId by the Employer. The 
Plan pay5 for Part A - one hundred percent (100"1.), for Part B • sixty perrent (60"1.), and for Part C 
- si.ty percent (60"'1. 

P~ rt A: pe rtains to routine dental care. II indWeS dIagnostic services such as examinations. 
consultations, X .... ays. preventiltive services siJd1 as cleaning and ;caling of l!!elh . topical fluoride 
and regular maIntenance wc:h as fillrngs, extractionS, etc. 

Part 8; pertaIns to major restorat".'e expenses, sodl as crowns, bridges, dentures. endodonlle and 
per iodontie treatment. etc. 

Part C: invol~ prescribed orthodontic work required 10 conea maloa:lu<;Ion. 
Details of the Plan shal! be made av.ailable to all employees on req~. 

10.07 General 
(al An employee receiving Long Term Disabili ty Plan benefots shall have the right to return to 

hi>lt-rer fOfn"lel job for a period of twenty·four (24) months from the dale of d isability and 
shall continue to accrue seniQnty for the first twelve (12) months only, 110m the date 01 

disabilIty, 

Should the employee become employable on a fui!-time regular basis subsequent to the 
expiry of this twenty-fou r (24) month period. he/she shall be placed on the !ecall list for a 
period of six (6) months. 

Ill) When an employee IS ~vrng pard sICk leave, WCB anli'or long Term Drsability Plan 
benefits. the Welfa .... Plan ptemium COS! shall continue to be paid by the Employet-. 

'0' ~~~~~~((! it will be rernstated within three 
following the latest abseoce for the 

same illness or rn,u<Vi and 
.® in the Cilse of a new disability, full belle~ IS WIll be rein staled WIthin (lfle month of 

return to active employment follow ing the latest absence due to ilineS! or injury. 

10.08 b lended Sick le.ve \Vilhou' P. y 
tal An employee Mlall be gr.tnled up to three 0) months extended sid< leave withOUl pay in 

add,t,on to the fifteen (1S) week paid sid< Ie~ve refeffed 10 rn Article to.02 eM this Article, 
provided that the employee has a minrmum of one m y('iIr's conlrnUOUS servICe with the 
Employer, the employee does not qualify for Long Term Disab il ity Plan benefits and the 
Employer has received a IenI'1' from a cenlfred medical doctor >lating the pefiod of sick 
leave expected. 

(b) Prior to commencement of exteoded sid< leave. the employee shall prepay fifty pen:eo1t 
150,"1 of all Welfare Plan premium costs for the period of extended sick leave wnhOlit pay. 

(e) An employee Mlall continue to accrve seniority during the fifteen (15) week period of paId 
sid< leave and the three (3) month period eM exteoded SIck leave without pay. 

l!.!I An employee who is ""able to retum to work at the expi"'iion of extended sick leave 
without pay, shall be placed on the recall lost for a further period of twelve (12) months, 
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10.09 

11.01 

11.02 

11 .03 

11.04 

Regula r Union employees will be entitled to a post.retirement benefit package shou ld this be 
implemented fQ( r"IOIl-union S<llaried employeeslmanage~. 

ARTICLE 11 - SALARIES 

Any position no! covered by Appendi)( "" ", new positions which may be established during the 
liie 0( this Agreement, or reclassiflCiltion of e~iseing position!; by reason of $igniflCilnl changes in 
job romenl, wll be IoUbject 10 nego!lation and agreeonenl with lhe Unron prior 10 
implemenLatiQn with.-espect to classifICation and salary for the position in q<leStloo. In the I!V'eflI 

Ihat the Parties fail to agree, such matte rs may be referred to a mutually accl.'PIable th ird Party 
qual ified in job eva luation techniq<leS, the OO$t of whom shall be shared equally by the Parties . II 
the Part ies fail 10 agree upon such mutually ilCCeplable third Party, the matter !hall be referred to a 
single arbitrator as pnWided in Arhcle 16 of this Agreement. 

It i5 agreed that the salaries contained in Appendix "A" are minimum sa lar ies. This Agreement 
wil not be so conwued as to reduce the pay or increase the hours of any employee within the 
b<lrgaining unit, l1Q(!hali il be so construed tNrl any employee may no! be advanced or promoced 
in the servICe of the Employer. 

(al An employee who is promoted to a higher job classification srn.1I be placed on the three (3) 
month step of the salary range fQ( the new classifKation and receIve a minimtm iflCre~ of 
seventy..five doIla~ (S7S.CO) per month. 

(b) Upon $.ltisfaoory completIon of the ninety (90) days' lrial period and providing the 
employee has had previous experience at the specific job classification, the employee 
!>hall be moved to the twe lve (12) month step of the salary range of the new 
classification. 

1'.0S Salary PI'OK~;on 
Employees !>hall progress up the salary range for their joo claSSification, but pay increases may be 
with held if, in the opinion of the Em ployer, progress and performance is noI satisfactory and 
further trai!"ling is requi~, subl4!"ct to the employee's right to grieve if such increase is 
umeasonably withheld. However , if an employee IS placed on 3 length of 5eNio!: seep hrgller than 
the minimum f!!quired by heIshe service, (i.e.) on being hired or by promotion, hekhe shalt 
receive increases thereafter as provided for in hiS!1ler c~sification range; (eg.) an emp~ 
placed on the twelve (12) month step sha ll not be rt'quired to wa it l'.\Ienty·four (2 4) mont hs before 
proceeding to the twenty-foor (2 4) month ,tep, but shall be p;:Iid the 1Wel1y-lou. (2 4) month rate 
afler l'.\Ielve (12) months service at the l'.\Ielve (12) month step, provided progress and 
perforlT"Oilflce is satisfactory. 
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11 .06 

11 .07 

11 .08 

(a) An employee assigned to a higher job classification or temporar ily replaci ng another 
employee in such higher clas~ificahon shall be paid at the higher "lie a~ delermined by the 
foregoing Antell' 11.04 for the pefiod so employed for periods of one (1) day or more. 

(b) When emplOYee!; are requested to perform woO< of a classification excluded from the 
Bargaining Unit, they will be pa id the maximum rate for their current classification plus ten 
percent 110") for all time so worked for periods of one (1) day 0< more. 

., 
~I 

"' '" 
• 

greater. 

Cost 01 living Adjustment {COlA} will be based on the VancoUVl'f CPI as publrshed by 
statistics Canada for the previous ca lendar vear. 

Employees will r«eive their monthly salary in two (2) eq~1 Pilyments, one (1) by the IS"' of 
each month and onE' (I) by the la~t worl;ing day in tilt> month, less MatutOry dedudions and 
Union dues in KCOI"dance with Anicle 2. An Employee who is terminated. laid off or 
discharged shall receive all amounts due to htnVher no later Ihan the last day worked. 

ARTICLE 12 - HI RING, PROMOTION, LAY-OfF, RECAll AND SEVERANCE PAY 

12.0 1 Job Va(ancies 
The Employer shall fill job vil(ancies from within the barg.uning Unit before hiring new 
employees, providing tllere are bargatning unit employee'! who apply to fill the vacant positioo, 
having the necessary qualificat ions and ability requ,~ to perform the job. When vacancies are 
not filled from within the bargain ing unit, the Employer shall interview and consider applicants 
from the Uniorr's unemployed roster. 

12.02 Job 

'" vacancies shall be rx.>Sled on the off,ce bulletin board for three (3) working 
possible emailed to comp.:my email addresses) and shall include the job 
pay rate and a broe1" descrip!ion oi the dut,es including necessary 

!he Employer 5ha1l a_'~_ I~k~'~'~~~~~~~'~O~""'e'~Iy~~~~ on VaGillton or lea~ during the 
I 

(b) Such job vacancies shall be posted ..... ithin three (3) days of the known vaGncy and the 
vacant pos,1tOn{sj shall be filled withon fifteen (15) da~ where poss,ble thereai'tef. In 
addition, a copy of each such posting shall be forwarded to the Union and the Chief ~ 
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Steward, advising whether the POSting is fOl a new or replacement position and, if The laller, 
which ernpk:ryee hils Terminated and the former empio)1!e's;ob classification. 

ll:Ql PromotioosandTransfl'fS 
A promoIion is defined as the move of an employ~ to a higher d assifiution than that presently 
OITupied. A transfer is defined as the move of an employee to another position within IIIC !NIme 
classifICation. 
PromoI,ons, tl<lnsfoo, layoffs and tealls shilil be made on the ~ 01 seniority, necessary 
quahfl(Oltioos ard ab,lIty required to pelform the job. 

"Experience" shJII not be a cr iteria in respect of tile foregoing, Where;}f1 employ~ has been 
selected for promoIion or tramle. to a permanerot posiTion h.eIshe may not .lpply for anothef 
posting dUring the first six (6) monllts in the new position. 
In the event !WO (2) or more applicilnlS ;n the bargaining unit have the OOCE'Sl<iIry quallfiutiom 
and abili ty req uired to perform the job, the employ~ appliunT with the greatest seniority sha ll be 
awarded the vacancy. 

12.04 Probiltionary Period 
Jel All new employees, except tempo.-Jry empl()y(!el;, will be considered probationary fOf up 

to the firs! ninety (90) days of employment, and the pmbationary period may be 
extended by mutual agreement between the empl~ and the Employer. NOIice of 
extension of the probiotionary period wll be in writing to the employee, with .1 copy to 
the Union and such notice shall be given during the Ihiny 00) day period pr'Of to The 
complet ion of the nirlety 1901 day probationary periocl, 

(b) Temporal)' employees atta ining regular SlaWS shall have their temporal)' period of 
employment included in thei l proOOtional)' period. 

(a) Employees wishing training opportUllities in different ateaydepartmen\.s of the Company 
shall advise Corporate Human Resources in writing and the C()O'Ij)iIny will take such 
requests inTO consideration and allemp( to accomrnodilte these requests where disruption to 
the opI.!l<Ition would be minimal. 

(h) Temporal)' vacancies of a known dUr.Jtion 01 si~ (6 ) months ~"' ... ~. "hi .. ,"'" .~..,"" 
inlends 10 fill, will be ""'~" 
However, tIl is requIJement 
tempofilry jobs Cleatl<d a~ a 

~ la)'r()fl 
If a reduc:1ion of offoce Slaff is necessary, the following procedure shill! be adopted: 
(a) the empl~ with the lea'il amount of seniority in any job classification will be The ftrstlaid­

off from tha t job, but he/she may displace In employee with less SE'nior ity in the same or 
lower pay Gradt', providing hM.he has the detnomtr.Jtl<d ability or CiIfl demon!.!rau: in a 
reasonable period of Time. the necessaoy ability to perlorm the ,00. 

(b) Employees who are di~laced from their ;ob as a result of such bumprback procedure may 
themselves displace employees having less seniOl' ity in the same or ~r pay Grade, 
prO\Iiding such employees have the demonsll<lted ability 0< can demonstr.1te in a reasonable 
perIOd of lime, the roecessa1)' ability TO perlorm the job. 
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n.07 

n.08 

All regular (Le. pe rmanent) employees shall be given two (2) weeks notice of laY-Qff or two (2) 

weeks' salary in lieu of fIQIice. 

i!l Any Regular employee wllh si ~ (6) months or more of service who is lald-off and cannOi 
or has chosen not to bump in accordanCf> w it h Articl!' 12.06 may e lect !'Ilher: 

ill to be placed on the recall list for a ma~ imum of twelV(! (12) months, or 
Q!! terminatIOn. 

~ minimum of OJ 

" 
" ii) 

servke who ~ 
entitled 10 severance 

a maKlmum of twenty-

!fI Sellt"fance pay shall be biilsed 00 the emptoyee's regular rate of pay at !he date of 
seV(!ran<e and will be payable on ellhel the date the employee lefmlOate~ and wai~ 
reca ll rights, or ilt the eKpiry of the recall periOO. 

J&! An employee WM receiV(!S !Cverance ~y under this diluse is not el iglbll! to receive 
sever-lOre pay under Article 16.05 (and vice versa) for the same separaTion of 
employment. 

12.09 Re(all 

n . l 0 

(iI) Copies of UP 10 date Recall lists and all nOikes 01 Reca ll will be sent 10 the Union offic!', 

.M Employees on the recall list shall have the right to return to their forme.- job if it becomes 
vacant. HOW{!ver, all employees on the lecall list shall have the flghl 10 apply 10< a 
vacancy in any classification and if 5elooed. shall be subject to a tria) period of up to 
ninety (901 days. The Employer sha ll not post the vacancy until employees on the reca ll 
list have been considered, 

1<!.l NOIlce of reGlll to an employee who has been Lad-off shall be sent by regiSlefed mall, 
courier or !'mail 10 the la,1 ~nown resldenlial or email address of the employee. The 
employw must respond 10 such not ice with in seven (7) calendar days 01 receiving it or 105e 
fights of seniority and rea)1. !.':on employee who is prevented from responchng to a recall 
notice beause of illness or OIlier reason beyond the employee's control shall JlOI lose .ights 
thereby, buI such employee may be bypassed !of the position available. An employee 
bypa<;~, as provided above, will .emain on the recall list for lhe remaining ft'(all penod . 

.!Ql. Employees on the Recall list will ensu.t Iht Employ!'! has the ir current resident ia l or 
email addrnss fo. recall. 

Cottect"e Agrl!en1en! ~!ween SEASPAN ULC and CON, LOCAL 378 
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Q:.!.! Salary on Bumping, Vacancy Placement and Recall 

13.01 

13.02 

11.03 

13.04 

13.05 

13.06 

(a) Employees r«alled 10 their forme r pos ition, Of to a position having the Ioilme salary fate 
sh.lll recei~ the currenl "He for the ~Iep in the sa lary ran~ which Ihey held at the time of 
lay-df. 

(h) Employees recaUed to a position with ~ salary rall~ which is lower than their former 
positiQO, sI1all be paid me i. fOfmc' salOlI)' if it is not higher tha n the ma ximum rate for the 
pa;iliQO to wh ich they are recalled. If the former salary is high.,., they shall be paid the 
maximum rate fOf the lower posilion. 

(c) The foregoing Clau~ jal and (hI wll also apply to vacancy pl.-.remtnls and bumping 
~layoHs. 

ARTICLE 13- SEN IORITY 

Seniority !>hall mean ier>gm of conlinllOU!i se<viee with the Employer and pO'~5Or$, as an 
employee in the bargaining unit, excepl that credit shall be given fOf all cOIltilluous selVice pr iOf 
to ce rt ifiCiltiOll of the bargain ing un it. 

beep! 015 provided in Article 13.03 following. an employee who leaves the bargaliling unit and 
subseqoenlly 'etums, will be considered a new empl~ from the date of ~terlng the unit fOf 
the purpose of determini ng sen iOf ity credit. 

unit 10 fill a position wilh the EmplO'f1.'l" , 

" 

An employee on approved special leave without pay will accrue seniority fOf a maximum of three 
(3) calendar months, rubjed to conditions ~Iipylatcd mllrticle 2. 

An ~ laid-olf and placed on the recall 
conlinoe to accumulate seniority during the 
stipulated in Miele 2. 

NO seniofity sllall accroe fOf ~ lefms of lempor.iry worlI, e~cept thilt temporal)' employees 
who anaill regular sta!uS shall h;r.oe 5efliority oedired from date of entry as an empIa,<ee of the 
Employer, as provided in Article 5.04. 
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13.07 

13.08 

13.09 

14.01 

00 

" 

!:he Employer w ill pmvide!he Union with a senionty li~ In January of eadl y!~r. and at sllCh 
limes as m;:oy be required for me ildministration of Ihis Agreement. 

After satisfactory complet ion of th ~ probationary pt'riod, ~niorlty w ill commence from the date of 
hirE'. 

ARTICLE 14 - GENERAL 

NeIther the Employer nor the employees sha ll be asked to make any writ1e<1 or veobil l contract 
which lTliIy cooOict with this Agreement. 

14.02 Pic;ketlioes 
It shall not be a violation of thiS Agreement or ca~ lor discharge of "flY employee in the 
performance of hisAler duties, to refuse to CfO!iS a leg;J1 pidet line recognized by the Un ion. The 
Union sh.l ll notify the Employer. as soon as possible, of the eXIstence of such recognized picket 
lInes. 

14.0J Bullet;n Boards 
Wi ll be made avaIlable to the Union for the purpose of posllng nOllCes relating to meetings, dues. 
entertainment. heah h and safety. and general Union activ itie-5. All notice<; shall be submitted to 
the Employer befOll:' bemg posted. Approval shall not be WIthheld unre.lsonably by the 
Employe<. 

14,04 Health & Sdfety 
The Employer agrees to provide a safe, properly lighted. healed and \fE11t ilated place of work WIth 
restrooms and fir5t·~id facili tIes as required by appliC.lble federal and prOVincial StalUle. The 
Employer furmer agrees to provide a he.lhhlul woO: environment lor all emptoyee'l, except.....nere 
cin;umslanaos are beyond !he Employers abIlity to maIntain wch an environment. Minutes of the 
Safety CommIttee as per se<:tlon 135. 1(9) of the Occupational He.llth & Safety section of the 
Canada labour Code are 10 be submmed to both the Union and the Union comminee member . 

14.05 PerS(Hlnel Fi les 
The Employer shall supply the employee and the Union WIth a copy of any wflnen warning or 
~ ~ affealng the employee. Any wrinen feply by the employee shall become part of 
the employee's record. In addItIon, employees shall ha"", af1 opportunIty, n.oI more tlla" twIce 
per Cillenoor year, to view their own personnel file under the superv isiOfl of the Superv isor, 
Human Resources (or delegate) and make wfihen comments. 

The record 01 any disciplina.y action shall n.oI be referred 10 or used ..gai"SI the employee at any 
tIme ~ftef lwei"", (12) month$ followmg such actIOn, unle'Ss there is another recun:l of disciplmilry 
action i~sued 1(1( a dlreaiy related maner wI1hin that period. 
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14.06 Bargaining Unit Work 
(a) beep! as specifIcally provided in this Agreement, no worIc which is normally, properly or 

customarily pelfoono::d by members of the bargaining \.WIit shall be cor'Itrilcted out. sub. 
contracted or performed by other than COPf:, LOCAL 378 members in the bargaining uni" 

(bl Managers or other emp~ees outside the bargaining unit shall no! perform the duties 
customarily or properly performed by employees within the bargaining onit except in cases 
of emetgency when bargaining unit ",elites who can perform the required work are not 
available, or when a MaNger is work ing along'iide an employl.'e for the purpose of tra ining. 

14.07 Parking 

15.01 

15.02 

15.01 

The Empl~r sh.all provKle free p<lrking on or adjacent to the Employer's premi<;e<; for all 
employees in the bargaining unil desiring same as long as the ability to supply pa<king is within 
the Employer's control. 

ARTiClE 15 - DISCHARGE AND TERMINATION 

It is hereby agreed that the Employer has the right to discharge for jl.lSl caUSl! and notice or pay in 
lieu of oolite may be given in the event of such discharge at the Employef's opIion. 

If a regular employee is termin.;lted, except as provided in Article 15.Q1 above, said employee 
shall receive two (2) weeks' n<IIice immediately prior to the date of termination or the equivalent 
In wages. If noli« is given immediately prior 10 the vacation period of any employee, such 
employee shall receive IWO (2) weeks' wages, at the employee's current salary, in addition to 
vacation pay 10 whim the employee is enlitloo, plus all other beneflts. 

If upon joint investigation by the Union and the EmplO\'l'f, or by decision of an amit ... tion 
1)Ur.;uant to the IemlS of this Agreement, it shan be found th.al an employee has been unjUStly 
discharged, the affected employee sh.all be subject to the aw,ud of suet. arbitration or pur.;uan! to 
the mutual findings of the Union and the Employer, r('-instated to hiskler former position without 
any I05S of §efliority, Employe(' status or pay. Compensation for lost Ioalary shall be as mutually 
agreed between the Employe!" and the Union or as decided by arbit ... tion. 

ARTICLE 16 - TECHNOLOGICAL OR PROCEDURAL CHANGES & SEVERANCE PAY 

16.01 

16.02 

The Employe!" will provide the Union with as moen n<IIice as possible, but in any even! noIless 
than three (3) months' noti«, of intention to intloduce automation, equipment or pr~ures 
which might result in displacement or reduction of personnel or in proposed changes in job 
duties which affect the employEe(sl job descriplion(sl. 

Whe<ever practical, Employees becoming redund;ml due [0 new equipment or proo:!dures sh.all 
be eligible lor retr.lining to eqUIp them for the operation of such new equipment Of procedure, or 
10 Qualofy for new positions. Such refraining will be based on seniority and provided by the 
Em~ during regular WQfk ing hour.;, wheneveo- possible, without c05t ~nd without loss of pay 
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16.03 

16.04 

10 the affected employee{s). Where ~uch t",ining is only availabll! ootside of regular woric:ing 
hoors, the maner will be d is.cussed betwef!n the PJrties and a mutually sat isfactory arrangement 
shall be arrived al. 

In cases whe re the retrain ing of employees is not pract,cal, Of wfwre other posiTions w ith the 
{mployer are not availab ll!. lhe provisions of Article 12.08 will apply, 0< thl! employee(s) sha ll 
elect for termin<llion of employment, 0< shalll!lect 10 be placed on !he recaillisi. An employee 
on recall undef th,s Clause shall recf<,ve all the benefits hMhe had accrued during employmenT at 
the end of the recall period or al such earl,er Mill as helshe may elect 10 lerml""'Ie. 

5cv(>rance pay, as pmvided for in Afl ide 16.05 following, shall be due and payable 10 a d,splaced 
emplQ<)'eE' immedialely upon lermin;lhon. 

1&.05 ~veran<:e P~y 

17.0 1 

17.02 

Severance pay sh~1I be paid to employeoes who Terminate because of changes in admi nistrat,ve 
procedures, auTomat ion. consolidat ion. or suspenSion of busi ncu. Such EmplOYees shall be 
t'Ototled to severanO!' pay in accordance wi," An,de 12.08 (b) Iii). 

ARTICLE 17 - GRIEVANCE PROCEDURE 

"Gtoevance" milaM any d ifferenCl! or dispute between the pt'rsons bound by th,s Collective 
Agreement CQIlceming the mlerpre1ation, applialion, admm'stratiOll or aJleged violatiOll of 
th is Colled .... e Agreement. 

Grievances or complaints sha ll be sen led in the following manner: 
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17.03 

17.04 

l!;l Step 3 - Employee Grievance 

(i) If Oil satisfactory selllement is no! reached at Step 2, 1'""'~~:::~:;;:,.shall be 
referJed, within the next seven working me V 
R~ 

'0 

2. 

3. Employer or Un ion Complaint/Grievance 
ill If the Employer Of the Union has a complaint, it shall be p<e5ef1ted in w.iMg 10 a 

pefSOO desigllilted for that pUfpo!>e by the Union or (mpI~r . 

ilil. If a sati~f3Ctory senlemenl is not reached with in seven (7) dayl; of the date the dispute 
is received in writing. the di~ute may, within thirty (30) days of that date be referred 
to the Atbitr;lIor in !he rTIOII1ner pnwided in Article 1801 this Agreement The periods 
of seven (7) days ar>d thirty (30) days may be extended by mutual agreement of the 
Partie<;. 

The time limits set forth In this M idI' may be extended by wrinen mutual agreement 
between the Uniofl ~od the Employer, 

ARTIClE 18 - SINGLE ARBITRATOR 

The Parties to th is Agreement agree to use the service of a single Arbitra!Or as Oil means of sett ling 
grievarw;es and disputes. 

18.02 

The Party desiring Arbitration under this Article will notify the other Party in wr iting, II'! 

accordance with lhe provis ions of Artide 17. 

The Panies 10 the dispute will meet within sevel1 m wo'~il1g days of the refe ffill 111 Article 
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18.03 

18.01 W decIde upon an Arbitrator. Failing agreeme nt. either Party may app ly to the Mi nISter 
of labour for Canada to appo int an Arbitrator. Hearings shall commence w ithin thirty (30) days 
oi the appo,ntment of the Arb itr.ltOf. 

Upon appointment, the Arbltr.ltOf shall he;!r the Parties. settle the temlS of question to be 
arb itrated alld make his aw~ rd withi n fifteen (IS) days of the appo intment or wIthin srxh 
eKtended period as may be mutually agreed to by the Pa rties to the di~te. The Arbitrator sh~1I 
deliver h,s award In WIlUng to each of the PaMres and this award shall be arried 001 forthwith. 
The Arb,tr.ltor shall not be vested WIth the power to change. modify or alter any 01 me II'1mS 01 
this Agreement. Ead! Party shall P<!y their own costs and eKpenSoe:S 01 the Arb,trat,on and orre­
half (1/2) the remunelation and dIsbursements or expenses of the Arb itrator. 

Collective Agreement I>eIween $EASP"N UlC and COf'{, lOCAL 378 
Tenn: Mardi t. 2011 _ f~ruary 28, 201S 

Page 27 



19.02 

ARTICLE 19 - DURATION 

(al This Agreemeot shilll be in full force ilnd effect on and after the 1st day of March 2011 to 
and induding the 26th day of February 2015 and twean!'r in accordance with this "nick-. 

iO<~;""'iOO and revision 0< renewill. is given by a 
the other to the Agreement 5hall be requ ired to commence :::":::;:::: 

with a ~iew to the conclU5ion of a renewal of the ~ II 
~, , 

l!:! Where such wriltl'fl notice is given, the provisions of this Agreement ~all continue in full 
force and effuod until a new A.greement is signed and e~ecuted or the Union commeoces 
strike action or the Employerconvnences a loc:k-OOl, whichever occurs lim. 

In the e~ent thaI af'ly of this Agreement shall at any time be " ~ 

Signed at V.ncouver, Be th is 12 dilyof ::r .... t'1 , 2013 

SIGNED ON BEHALf OF THE EMPLOYER 
P", fy o( IIw Fi'll Pol" 

F,ase, Bid;" labour Refalioll$ Spl'dalisr 

E&OE 

1tJ. usw l'OO'I 

SIGNED ON BEHALF OF THE UNION 
P"rty o!lM! 5«ond P;"t 

ladt'ifl Brown, Union Repfl!~Jelll~live 
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APPENDIX "A" 

Ef(eclive March 1, 20 11 

Monlhlr W~Be, MMCh I, 20' I: 3';1; 

GRAD~ ~ ~ 
Jr.Cle r~ 3115 3389 

GRADE II 
Clerk Typist 32)3 3518 

". , Clerk 

GRADE III 
Payroll Cle'" 

3420 3722 

~"k 
GRADE IV 
SwilChbo.lfdIR~looiSi 

BIlling Clellc/Sleno 
Accounting 

3543 3855 A s si St,,- nt/ProjectiR el i ef 
Sr. Accounting Clerk 
Keypunch Cleric 
Clerk Steoo 

II Clerk. 

GRADE V 

51. Clerk S\I"OO 
51, Payroll Clerk 
Pers.oonel ASSIstant 

3746 4076 Sr. Purchasing Clerk 
Receive,!5lorekeepel 
Computer Terminal Operator 
P~yroll I 

GRADE VI 
ShIft Crew DIspatcher 
Sr, Payroll Analyst 

3986 4337 Sr. Telmm~1 Operator 
Jr. Accountan t 
Buyer/hpediler 

GRADE VII 
Sr. Crew Dispatcher 4398 4786 

Buyer ExpediteriWork Leader 

GRADE VIII 
Sr. Buyer 4693 S107 

Collective Agreement between S{ASPAN UlC and COPE , LOCAL 178 
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"" NlA 

3803 NlA 

4024 NlA 

" 68 NIA 

4407 NlA 

' 68' ''''' 

5,174 5562 

552 1 5935 



GII:AD~ 
~~ 

I , 

GRADE III 
Payroll Clerk 
Ac<»Unring CIeri< 
Billing Clerk 

GRADE IV 
Swilchboard/Receplionisl 
Billing ClerklSteoo 
AccounMg 

As 5i stan t/P.ojectlRe I iel 
Sf. Account ing Clerk 
Keypunch Clerk 
Clerk Sleno 
P~yroll Clerlt 

GRADE V 
Sr. Clerk Sleno 
Sr. Payroll Cle rk 

~~oel Assistant 

Computer 

" , 

~ 
Sr. Payroll I 
Sf. Terminal Operator , .. 

• 
GRADE VII 

Sr. Crew DiSPiitcher 

.~ I. 

I 
5,. 

APPENDIX NAN 

Effect ive March 1, 2012 

-=- 'M~ 

3115 3389 

3233 3518 

3420 3722 

3543 3655 

3746 4076 

3986 4337 

4)98 4786 

4693 5107 

Co lll'Clive ,0.8,,,,,,,,,,,,,1 OOtW<lEil SEAS PAN ],1g; arxl COPE, lOCAL 376 
Term: March t . 201 t - f~,uary 28, 2015 
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3"" NiA 

3803 NIA 

4024 NiA 

"68 NiA 

4407 NiA 

'689 "" 

5174 5562 

552 1 5935 
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CLASSifiCATION 

GRADE I 

Jr. Clerk Typist 

GRADE II 
Clerk Typist 
Jr. Accouming Clerk 

GRADE III 
Payrolt Clerk 
Accounung Clerk 
BIlling Clerk 

GRADE IV 
SWilchboard/R.eceptiO<1isl 
B,Uing ClerklSteno 
Accounting 

Ass istanllProjectlR:e lie! 
SI. Accounllng Clerk 
Keypunch Cieri< 
Clerir; Steno 
Payroll Clerk 

GRADE v 
Sr. Clerk Steno 
Sr. Payroll Clerk 
Pe<'SOIlnel Assistant 
SI. Purchasing derk 
Rece iver/Storekeepe, 
Computer Termini,l Operator 
Payrol l Anal~t 

GRADE VI 
Shift C~ DIspatcher 
Sr. Payrolt Analyst 
SI. Te,mina l Operator 
Jr. Accounlant 
8uyer/hpedlte< 

GRADE VII 
Sr. Crew Dispalcher 
8uyer hpedileriWork leader 

GRADE VUI 
Sr. 8uyer 

APPENDIX ~A~ 

Effec;l ive March 1, 2013 

START 3 MONTHS 

3t77 3,457 

3,298 3,589 

3,489 3,797 

3.614 3.933 

3,82 1 4,158 

4,066 4.425 

4,486 4.882 

4,787 5,210 

12 MONTHS 

3738 

3,880 

4,105 

4.252 

4,496 

4,783 

5,278 

5,632 

COLA IS defIned as the 51al'5110 Canada figure for VallCOOve, fOf!he preVIOus year 
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24 MONTHS 

NlA 

NlA 

NlA 

NlA 

NfA 

5.1 42 

5.674 

6,054 
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APPENDIX "A~ 

Effect ive MiHCh 1, 2014 

"'OfIlhIy WqH ",.,do I, 211 14; 2" 01 ,I>. iMrH~ "~'~IPd pH ANidf. 1,25, '.f~oI '.y, 01,1>. eoll«fiv~ 
A.frHrnMI ~"'I'M /1>. e .... d;." "'H do." , s,.,oic. GuikJ.mJ SN.".." Ul C, .. 'ltidw.H i. I'UIH 

~ ~ 1 3~ 
GRADE I 

Jf.oef~ 
3241 3527 

GRADE II 
Clerk Typist "" 3661 

J , q •• 

GRADE 1\1 
Payroll Clerk 

35'" 3874 , Clef\<. 

~V 
SwitchboartVReceplioniSl 
Billing Oerk/Steoo 
Acroonling 

Assi stant/ProjectlRelid 3687 4012 
Sr. Accounting Clerk 
Keypunch Clerk 
Clerk Steno 

GRADE V 
Sr. Clerk Steno 
Sr, Payroll Clerk 
Pe<sonroel Assi'i\,)nl 

3699 4242 
Sr. Purchasing Clerk 
ReceivcrlStorekeeper 

~:~~ r' Operalor 

GRADE VI 
Shift Crew Dispatcher 
Sr. Payro ll Analyst 

41 4 7 451l 
Sr. Terminal Operator 

~ " GRADE VII 
Sr. Crew Dispatchf:Or 4577 4980 , Leader 

I 
4883 531 4 

Collect"e Agreement belweetl S[ASPAN ULC and COPE. LOCAL ]78 
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3811 NlA 

3958 NfA 

4188 NlA 

4338 NlA 

4586 NlA 

4879 5245 

5384 5788 

5745 6176 
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APPENDIX - 8· 
TRANSITIONAL VACATION YEARS 

for the first, second, s.eventh, fifteenth and twentieth year of service, if the actual s.e!Vice anniversary ~ 
not correspond with the V3C<llion Ye<lr, voKaliofl entitlement in working days will be as foHOINs: 

~ic~ Anniversary First S«"'" Se\'enth Fifteenth Twentieth 
in following Y~ar Year Year Year Year 

Ju ly 10 days 15 days 20 days 25 days 30 days 
August 10 days 15 days 20 days 25 days 30 days .......... 9 days T 4 days 19 days 24 days 29 days 0,,,,,_ 

""" 14 days 19 days 24 days 29 days 
N""""",", '''''' 13 days 18 days 23lbys 28 days 
"",""" 6 days 13 days 18 days 23 days 28 days 
].anU<\ry S days 13 days 18 days 2llbys 28 days 
February 4 days 12 days 17 days 22 days 27 days M,,,,, 3 days 12 days 17 days 22 days 27 days 
Aptil 2 days 11 days 16 days 21 days 26 days 
M.>y , "'y II days 16 days 21lbys 26 days 

1, 1991. Her vacatlCK' ent itlement would be as follows: 

].an Ii'll toM3y31191 
Jun 1191 to May 31192 
lun 1192 to May 31193 
Jun 1/93 to May 31194 
Jun 1/96 to Mily)I!97 
Jun 1/97 to May 31/98 
Jun 1104 to May 31toS ,un 1105 to May )1,-t)(, 
Jun 1/t)910M;ly31110 
Jun 1/10toMay31111 

Vacation 
brned 

5"'" 13 days 
15 days 
15 days 
16 days 
20 d<lys 
23 d<lys 
25 d<lys 
28 days 
30 days 

Vacation to commence 

311'92 
1192 to March 31/93 

June 1193 10 Mau;h 31194 
June 1/94 to March 31/95 
June 1/97 to March 31198 
June II':l8 to Marcn 31199 
June ltoS to Mardi 31106 
June 1106 to March 31to7 
June 1/ 10 to Maren31/11 
June 1/11 to March 31112 

Co llec;li~ Agr~nll.>e1ween SEASPAN UlC and COPE, LOCAL 378 
lerm; ....... "'" I, 2011 _ Febwary 28, 201S 



lEnER OF UNDERSTANDING.1 

Compensalion in Lieu 01 Earned Days 011 

II is undelSlood thaI employees have rtle option of Cit5h,ng in thei, eouned days off specified in Article 6.02. 

Collective A8reernent between SEASPAN ULC aoo COPE. LOCAL lli 
T e"'"" M.lrch I, 2011 _ febfuary 28, 201 S 
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LEITER OF UNDERSTANDING.2 

SHIFT CREW DISPATCHER & MARINE CREWING ASSISTANT TRIAL WORK SCHEDULE 

The Par1'es asree lhe l'ial period for lh,s new schedule will be for a period of !WeIV(' (12) monlhs 
commencins 01 June 20ll. 

Signed this -IL-day of :r...> \~ 2013 

SIGNED ON B[HAlf Of TH[ EMPLOVER 
Party oflhe firsl P~rl 

r RI'I~lions Spl't:i .. lisl 

SIGNED ON BEHALF Of lHE UNION 
Party of thl' Second Pa,' 
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